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WHAT IS TITLE
[X?

TITLE IX OF THE EDUCATION
AMENDMENTS OF 1972 IS A
FEDERAL LAW THAT PROHIBITS
DISCRIMINATION ON THE BASIS
OF SEX IN EDUCATION
PROGRAMS OR ACTIVITIES
OPERATED BY RECIPIENTS OF
FEDERAL FINANCIAL
ASSISTANCE.

NEW ENGLAND TECH IS A
RECIPIENT OF FEDERAL
FINANCIAL ASSISTANCE.




TITEE X

Title IX prohibits:

Sex Discrimination;

Sexual Harassment{sexual harassment
IS unwelcome conduct of a sexual natu
including unwelcome sexual advances,
requests for sexual favors, and other
verbal, nonverbal, or physical conduct
a sexuahature);




TWO TYPES OF SEXUAL

HARASSMENT
Quid ProQuo Hostile Environment
Employmentor education Unwelcomeconductthat
decisionsasedon arequest Unreasonablynterferes
for sexualfavors. withane mp | o abiitetd s
AT hfars h at O workoras t u d &bifity to s
: learn, OR

Createsnintimidating,
hostile,or offensivework or
learningenvironment




EXAMPLES OF SEXUAL
HARASSMENT

(1) Director impliedthreats
thatsubmissioro sexual
advancesvill bea conditionof
advancemenir promotionin
anyendeavorincludingbut not
limited to employmentwork
statuspromotion,or academic
grades;

(2) Directpropositionf a
sexualnature;
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SEXUAL HARASSMENT (CONTINUED)

(3) Unwantedtouching,hugging,
or brushingagainstanother oG
personods body;
(4) Sexuallyexplicit (
statementsjuestionsjokes,
(5 Remarksof asexualnature
aboutap e r sctothiag®r
body,sexualactivity, sexual

orientation gendendentity, or
previoussexualexperience.




WHAT SEXUAL HARASSMENT
LOOKS LIKE

1 THE PERSON ENGAGING IN HARASSING BEHAVIOR IS
OFTEN IN A POSITION OF POWER, INFLUENCE, OR
AUTHORITY OVER THE INDIVIDUAL TOWARD WHOM THE
CONDUCT IS DIRECTED.

u QUESTIONABLE CONDUCT IS MORE LIKELY TO BE
HARASSMENT IF IT IS REPEATED.

U SEXUAL HARASSMENT CAN ALSO BE BASED ON POWER
AND INTIMIDATION AS OPPOSED TO SEXUAL INTEREST.



RESPONDINGTO SEXUAL HARASSMENT

Sexualharassmens unlikely to
stopuntil confronted.

In somecasesalthough not
requiredthis maymean
Informing the persordirectly that
his or heractionsareoffensive
andunwelcomeOthersituations
mayrequireaninformal talk from
asupervisoraformalreprimand,
or adisciplinaryhearing.



