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WHAT IS TITLE 

IX?

TITLE IX OF THE EDUCATION

AMENDMENTS OF 1972 IS A

FEDERALLAW THAT PROHIBITS

DISCRIMINATION ON THE BASIS

OF SEX IN EDUCATION

PROGRAMSORACTIVITIES

OPERATEDBY RECIPIENTSOF

FEDERAL FINANCIAL

ASSISTANCE.

NEW ENGLAND TECH IS A

RECIPIENTOF FEDERAL

FINANCIAL ASSISTANCE.



TITLE IX

Sexual Harassment (sexual harassment 
is unwelcome conduct of a sexual nature, 
including unwelcome sexual advances, 
requests for sexual favors, and other 
verbal, nonverbal, or physical conduct of 
a sexual nature);

Title IX prohibits:

Sex Discrimination;



TWO TYPES OF SEXUAL

HARASSMENT

1. Quid ProQuo

Employmentor education

decisions basedona request

for sexualfavors.

ñThisforthat.ò

2. HostileEnvironment

Unwelcomeconduct that

Unreasonablyinterferes 

with anemployeeôs ability to

work or a studentôsability to

learn, OR

Creates anintimidating, 

hostile,or offensivework or

learningenvironment.



EXAMPLESOFSEXUAL

HARASSMENT

(1) Director implied threats

thatsubmission to sexual

advanceswill beaconditionof 

advancementor promotionin

any endeavor,includingbut not

limited to employment,work 

status,promotion,or academic

grades;

(2) Directpropositions of a

sexualnature;



SEXUAL HARASSMENT   (CONTINUED)

(3) Unwantedtouching, hugging,

or brushing againstanother

personôs body;

(4) Sexuallyexplicit 

statements,questions,jokes;

(5) Remarksof a sexual nature

aboutapersonôs clothingor

body,sexual activity, sexual

orientation, genderidentity,or

previous sexualexperience.



WHAT SEXUAL HARASSMENT

LOOKSLIKE

µTHE PERSONENGAGING IN HARASSING BEHAVIOR IS

OFTENIN A POSITIONOF POWER, INFLUENCE, OR

AUTHORITY OVER THE INDIVIDUAL TOWARD WHOM THE

CONDUCTIS DIRECTED.

µQUESTIONABLE CONDUCTIS MORE LIKELY TO BE

HARASSMENTIF IT IS REPEATED.

µSEXUAL HARASSMENTCAN ALSO BE BASED ON POWER

AND INTIMIDATION AS OPPOSEDTO SEXUAL INTEREST.



RESPONDINGTO SEXUAL HARASSMENT

Sexualharassmentis unlikely to

stopuntil confronted.

In some cases,although not 

required, thismaymean 

informing theperson directly that

hisor heractionsare offensive

and unwelcome.Other situations

may requireaninformal talk from

a supervisor,a formal reprimand,

or a disciplinaryhearing.


